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ETICKY KODEX - DODAVATELE

Spolec¢nost Handshake Management s.r.o. (dale pouze HSKMGT) si uvédomuje svou socialni a
obchodnizodpovédnost. Zakladnim prvkem je odpovédné vedeni spoleCnostizamérené na vytvareni
dlouhodobych hodnot. Z tohoto divodu spole¢nost HSKMGT zapojuje i své obchodnipartnery do své
strategie udrzitelnosti.

1) ZACHAZENI SE ZAMESTNANCI

HSKMGT od svych obchodni partnerd pozaduje, aby dodrzovali zakladni prava zaméstnancd
prislusného pravniho systému daneho statu. Mimoto také pozaduje dodrzovani “VSeobecnée deklarace
lidskych prav” OSN, zasad Global Compact Organizace spojenych narodl a hlavnich pracovnich
standard( Mezinarodni organizace prace (ILO), s prihlédnutim k mistnim rozdilim jednotlivych zemi, ve
kterych jsou prislusné zavody provozovany.

NUCENA PRACE

HSKMGT odmita jakoukoli formu otroctvi Ci nucené prace a totéz pozaduje také od svych obchodnich
partnerd.

DETSKA PRACE

HSKMGT od svych obchodnich partnerl pozaduje, aby jakakoli forma détské prace byla v jejich
spolecnostech zakazana a aby nebyla vyuzivana zadna z forem détske prace.

DISKRIMINACE

HSKMGT od svych obchodnich partner pozaduje, aby se svymizaméstnancijednali spravedlivé a aby
vyloucili diskriminaci pfi pfijimani zaméstnancd i pfi jejich kariernim rdstu a poskytovani skoleni Ci
nasledného vzdélavani. HSKMGT pozaduje od kazdého svého obchodniho partnera, aby Zzadna osoba
nebyla diskriminovéna pro jeji pohlavi, barvu klze, vék statni pfislusnost, pfislusnost k urcitému
nabozenstvi, socialni plivod, znevyhodnéni ¢i sexualni orientaci.

SVOBODA SDRUZOVANI

HSKMGT od svych obchodnich partnerd pozaduje, aby byla respektovana svoboda sdruzovaniipravo
na vytvareni zdjmovych skupin. Z tohoto divodu by mélo byt zaméstnancim obchodnich partnerd
HSKMGT zachovano pravo vyjadrovat sveé zajmy v souladu s pravnim fadem prislusné zeme.

ODMENA ZA PRACI APRACOVNI DOBA

HSKMGT pozaduje, aby jeji obchodni partnefi dodrzovali prislusnou platnou legislativu o pracovni
dobé. Déle pozaduje, aby zaméstnanci obchodnich partnerl byli odménovani v souladu s prisluSnymi
platnymizakony dané zeme.
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2) BEZPECNOST A OCHRANA ZDRAVI PRI PRACI

HSKMGT pozaduje od svych obchodnich partnerd, aby dodrzovali pfisluSnou platnou legislativu o
bezpelnosti a ochrané zdravi pfi praci. Obchodni partner je povinen zajistovat bezpecnost a ochranu
zdravi svych zaméstnancu primérenymi zpUsoby, napfiklad preventivni a ochranou zdravi pfi praci a
zajisténim bezpecneho pracovisté neohrozujiciho zdravi.

3) OCHRANA ZIVOTNIHO PROSTREDI

HSKMGT jako spolecnost, ktera plsobiv oblasti automobilového, leteckého a obranného primysiu, se
vzdy snazi o Usporu surovin a energie a pouziva latky a materialy schvalené pravnimi predpisy, které
nepredstavujiriziko ohrozenizdraviCizivotniho prostredi. HSKMGT poZaduje, aby i jejiobchodnipartnefi
dodrzovali pfislusné platné zakony, nafizenia normy pro ochranu zivotniho prostredi.

4) JEDNANi V OBCHODNIM PROSTREDI

ZAKAZ KORUPCE A UPLATKARSTVI

Korupce je zakazana mezinarodnimi umluvami (napr. zasadami Global Compact Organizace spojenych
narodu a Umluvy OSN proti korupci) a prislusnymi zakony konkrétnich zemi. Spolecnost HSKMGT
netoleruje zadnou formu Uplatkarstvi ani zadné obchodni praktiky, které by mohly nasvédcovat tomu,
Ze je pouzivan nepovoleny vliv ¢i manipulace mezi zaméstnanci HSKMGT ¢i mezi zameéstnanci
obchodnich partnerl HSKMGT

HSKMGT od svych obchodnich partnerl v ramci obchodniho vztahu poZaduje, aby se zdrzeli nabizeni
jakychkoli vyhod tfetim stranam a take aby pro sebe neprijimali jakekoli pfimé Ci neprimé vyhody od
tretich stran. Stejné tak by obchodnipartnefineméli pfislibit vyhody, které mohou predstavovatilegalni
jednanidle platnych protikorupcnich zakond.

HSKMGT mimo vysSe uvedené také pozaduje, aby jeji obchodni partnefi netolerovali zadnou formu
nezakonnych odmen, zejménav obchodnich vztazich s Urady a Uredniky v tuzemsku i v zahranici. Stejné
tak by obchodni partnefi méli zajistit bezihonnost jednani svych zaméstnanc(.

POzVANKY A DARY

Pri posuzovani nabizenych odmeén, napriklad ve formé darl ¢i pozvanek, by mél obchodni partner
vénovat pozornost, at uzobecné Civ konkrétnich pripadech, tomu, aby jakékolinevhodné odmeény byly
ve vztahu k jeho aktivitam vici HSKMGT vylouc¢eny. HSKMGT od svych obchodnich parterd pozaduje,
aby dary Ci pozvanky nebyly zneuzivany k ziskani vlivu.

Pozvanky ¢i dary mohou byt vénovany zaméstnancliim HSKMGT i jejich pribuznym pouze z vhodného
dlvoduav pfimérené vysi, napfiklad pokudjsou vénovany dary v niz§ihodnoté a mohou byt povazovany
za vyraz obecné prijatelné obchodni praxe. Obchodni partnefi by také nemeéli zadat zadné nepatficné
vyhody ze strany zaméstnancl HSKMGT.
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PREDCHAZENiI KONFLIKTU ZAJMU

HSKMGT od svych obchodnich partnerl pozaduje, aby cCinili sva rozhodnuti v obchodnim vztahu
vyhradné z objektivnich pficin. Konflikty zajmu se soukromymi ¢i rodinnymi zalezitostmi, ekonomickymi
Ci jinymi aktivitami, a také s pribuznymi osobami, propojenymi spolecnostmi Ci jinak spfiznénymi
fyzickymi Ci pravnickymi osobami, by mély byt jiz od pocatku vylouceny.

DOVOLENE SOUTEZNi CHOVANI

HSKMGT od svych obchodnich partnerl ocekéava spravedlivé konkurenéni chovani a dodrzovani
platnych prévnich predpistd v oblasti kartelového prava a préava hospodarské soutéze. Obchodni
partneri by také neméli uzavirat jakékoli dohody s konkurenty, které by byly v rozporu s kartelovym
pravem a také by neméli zneuzivat vyhod pripadneho dominantniho postavenina trhu.

PRANI SPINAVYCH PENEZ

HSKMGT od svych obchodnich partner pozaduje, aby dodrzovali pravni predpisy tykajici se prevence
prani Spinavych penéz, aby se neucastnili zadnych Cinnosti souvisejicich s pranim Spinavych penéz a
podporovali celosveétovy boj protiprani Spinavych penéz.

5) DISKRETNi ZACHAZENI S INFORMACEMI

Davérné a osobniinformace, data a plany musi byt chranény, proto by obchodnipartnefi HSKMGT méli
tytoinformace udrzovat v bezpedia chranit je proti pristupu tfetich stran.

HSKMGT od svych obchodnich partneri pozaduje, aby dodrZovali veskeré pravni predpisy vztahujici se
k ochrané dat a aby byla osobni data shromazd'ovana, zpracovavana a pouzivana pouze v souladu s
pravnimi predpisy vztahujicimi se k ochrané dat.

Obchodnipartnefimohou vyuzivatinformace vyhradné k opravnénym ucelim a pfipustnymzputsobem.
Vsichni obchodnipartnefiHSKMGT se zavazuji, Ze neposkytnou bez souhlasu zadné divérné informace
ani obchodni tajemstvi tfetim stranam a ze tyto informace nebudou vyuzivat pro ucely vlastniho
prospéchu.

6) VZTAHY S DODAVATELI

HSKMGT od svych obchodnich partnerl ocekava, ze veskeré zédsady a pozadavky zde uvedené sdélii
svym dodavatellm, ktefi se budou v rdmci subdodavky podilet na plnéni smluvnich povinnosti
vyplyvajicich zobchodniho vztahu mezi obchodnim partnerem a HSKMGT.

7) DODRZOVANI ZASAD ETICKEHO KODEXU PRO OBCHODNI PARTNERY

HSKMGT si vyhrazuje pravo prehodnotit svlj obchodni vztah s obchodnim partnerem v pfipadé, ze
bude zjiSténo poruseni tohoto Etickeho kodexu pro obchodni partnery. Jestlize se tak stane, bude se
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fidit principem pfimérenosti, tzn. HSKMGT dlkladné posoudi, ktera opatfenijsou pfimérena, vhodna a
nutna v kazdém jednotlivém pripadée. Tato opatreni mohou vést k okamzitému ukonceni obchodniho
vztahu a také k narokdm na nadhradu skodly.

8) OZNAMENI O PORUSENI PREDPISU

Obchodni partnefi jsou povinni oznamit jakékoli podezreni na poruseni predpisU, zakonl a Etického
kodexu pro obchodni partnery ze strany zaméstnancid HSKMGT Takovéto poruseni by mélo byt
oznameno opravnénému zastupci spolecnosti HSKMGT.
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CODE OF ETHICS - SUPPLIERS

Handshake Management s.r.o. (hereinafter referred to as HSKMGT) is aware of its social and business
responsibility. A key element is responsible corporate governance focused on creating long-term
value. For thisreason, HSKMGT also involves its business partners in its sustainability strategy.

1) TREATMENT OF EMPLOYEES

HSKMGT requiresits business partners torespect the basic rights of employees in the respective legal
system of the respective country. In addition, it also requires compliance with the UN "Universal
Declaration of Human Rights", the principles of the United Nations Global Compact and the core labour
standards of the International Labour Organisation (ILO), taking into account the local differences of
the respective countries in which the respective plants are operated.

FORCED LABOUR
HSKMGT rejects any form of slavery or forced labour and demands the same fromits trading partners.

Child labour

The HSKMGT demands from its business partners that any form of child labour is prohibited in their
companies and that no form of child labouris used.

DISCRIMINATION

HSKMGT requires its business partners to treat their employees fairly and to eliminate discriminationin
hiring and career development and in the provision of training or follow-up education. HSKMGT
requires each of its business partnersto ensure that no personis discriminated against because of their
gender, colour, age, nationality, religion, social origin, disability or sexual orientation.

FREEDOM OF ASSOCIATION

HSKMGTrequiresits business partners torespect freedom of association and theright to forminterest
groups. For this reason, the employees of HSKMGT's business partners should retain the right to
express theirinterests in accordance with the legal order of the country.

REMUNERATION AND WORKING HOURS

HSKMGT requires its business partners to comply with the relevant applicable legislation on working
time. It also requires that the employees of its business partners are remunerated in accordance with
the relevant applicable laws of the country concerned.

2) OCCUPATIONAL HEALTH AND SAFETY

HSKMGT requires its business partners to comply with the relevant applicable legislation on
occupational health and safety. The Business Partner is required to ensure the safety and health of its
employees through reasonable means, such as preventive and occupational health measures and the
provision of a safe and non-hazardous workplace.
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3) ENVIRONMENTAL PROTECTION

As a company operating in the automotive, aerospace and defense industries, HSKMGT always strives
to conserve raw materials and energy and uses substances and materials approved by law that do not
pose arisk to health or the environment. HSKMGT requires that its business partners also comply with
the relevant applicable environmental laws, regulations and standards.

4) CONDUCT IN THE BUSINESS ENVIRONMENT

PROHIBITION OF CORRUPTION AND BRIBERY

Corruptionis prohibited by international conventions (e.g., the principles of the United Nations Global
Compact and the United Nations Convention Against Corruption) and relevant country-specific laws.
HSKMGT does not tolerate any form of bribery or any business practice that could suggest that undue
influence or manipulation is being used among HSKMGT employees or employees of HSKMGT's
business partners

HSKMGT requires its business partners in the context of the business relationship to refrain from
offering any benefits to third parties and also to refrain from accepting any direct or indirect benefits
for themselves from third parties. Similarly, business partners should not promise benefits that may
constituteillegal conduct under applicable anti-corruption laws.

In addition to the above, the HSKMGT also requests that its business partners do not tolerate any form
of illegal remuneration, especially in business relations with authorities and officials both domestically
and abroad. Similarly, business partners should ensure the integrity of theiremployees' actions.

INVITATIONS AND GIFTS

When considering rewards offered, for example in the form of gifts orinvitations, the business partner
should take care, either in general orin specific cases, to ensure that any inappropriate rewards are
excluded in relation to its activities vis-a-vis the HSKMGT. HSKMGT requires its business partners to
ensure that gifts orinvitations are not misused to gaininfluence.

Invitations or gifts may only be given to HSKMGT employees or theirrelatives foran appropriate reason
and in areasonable amount, for example, if the gifts are of alower value and may be considered as an
expression of generally acceptable business practice. Business partners should also not solicit any
improper benefits from HSKMGT employees.

AVOIDING CONFLICTS OF INTEREST

HSKMGT requires its business partners to make their business decisions solely for objective reasons.
Conflicts of interest with private or family affairs, economic or other activities, as well as with related
persons, affiliated companies or otherwise related individuals or entities, should be excluded from the
outset.
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PERMISSIBLE COMPETITIVE BEHAVIOUR

HSKMGT expects fair competitive behaviour from its business partners and compliance with
applicable cartel and competition law. Business partners should also not enter into any agreements
with competitors that would be contrary to cartel law, nor should they abuse the advantages of a
possible dominant market position.

MONEY LAUNDERING

HSKMGT requires its business partners to comply with anti-money laundering legislation, not to
engage in any money laundering activities and to support the global fight against money laundering.

5) DISCREET HANDLING OF INFORMATION

Confidential and personalinformation, data and plans must be protected, therefore HSKMGT business
partners should keep thisinformation safe and secure and protect it against third party access.

HSKMGT requires its business partners to comply with all legislation relating to data protection and to
ensure that personal datais only collected, processed and used inaccordance with legislation relating
to data protection.

Business partners may only use information for legitimate purposes and in a permissible manner. All
HSKMGT business partners undertake not to disclose any confidential information or trade secrets to
third parties without consent and not to use such information for their own benefit.

6) SUPPLIER RELATIONS

HSKMGT expects its business partners to communicate all the principles and requirements set out
herein to their suppliers who will be subcontracted to perform contractual obligations arising from the
business relationship between the business partnerand HSKMGT.

7) COMPLIANCE WITH THE PRINCIPLES OF THE CODE OF CONDUCT FOR
BUSINESS PARTNERS

HSKMGT reserves the right to review its business relationship with a Business Partnerin the event that a
violation of this Business Partner Code of Conduct is found. If this happens, it will be guided by the
principle of proportionality, i.e. HSKMGT will carefully assess which measures are reasonable,
appropriate and necessary in each individual case. These measures may lead to the immediate
termination of the business relationship and also to claims for damages.
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8) INFRINGEMENT NOTICES

Business Partners are required to report any suspected violation of regulations, laws and the Code of
Conduct for Business Partners by HSKMGT employees Such violations should be reported to an
authorized representative of HSKMGT.

ISSUED BY:

Marek Fanta
Managing Director

Handshake Managements.r.o.

Prague, 26. October 2026




